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What are the student leadership 
awards?  

Welcome to our Student Leadership Awards booklet! 

This booklet celebrates the incredible contributions of 
our student leaders at Westlands School. From guiding 
our youngest pupils and assisting staff during busy 
breaks to helping make parent evenings a success, your 
efforts are vital to our school community. 

We created these awards to honour your hard work and 
commitment. We'll be recognising students for their   
excellence in the following areas: 

• Communication 
• Respect 
• Teamwork 
• Problem-solving 
• Resilience 
• Achievement 



Why is teamwork 
 important? 

Teamwork is the ability to work effectively with others to achieve a 

shared goal. It’s about combining different strengths to achieve 

something together. 

In School: 

• Better results:  When you collaborate on projects, you share 

the workload, check each other's work, and combines different 

ideas. This almost always leads to a higher quality result than 

working individually.  

• Learning from others: Every person in a team brings a unique 

perspective and set of skills. Teamwork lets you learn new 

methods, problem-solving, and ways of thinkg from your peers.  

• Boosting confidence: When you can express your ideas and 

opinions clearly you’ll feel more confident in class and in all 

your interactions. 

 

Beyond School: 

• Careers: The ability to communicate effectively is a top skill 

employers look for. It’s essential for interviews, teamwork and 

leadership.  

• Leadership: Strong leaders are great communicators. They in-

spire others, share their vision, and build a positive environ-

ment where everyone feels heard and valued.  



How will I be assessed?  

Ready to earn your award? This is how it works! 

On the next page, you'll see the criteria your teacher or 
assessor will use to evaluate your skills. They will give 
you points for each category based on your perfor-
mance, from "Exemplary" (the highest score) down to 
"developing." 

Your final score is the total number of points you earn, 
which will determine your award level for 
communication. 

• Pass: 10–14 points 
 

• Good Pass: 15–20 points 
 

• Excellent Pass: 21–28 points 
 
If you achieve 0-9 points you will need to continue 
working towards this award the next academic year. 

You can collect evidence throughout the academic year 

until the submission deadline in May 2026.  
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What can I do to work towards 
my teamwork award? 

There are lots of different ways you can work towards 
this award. Below are some ideas: 
• Student voice 
• Parents evening events (hospitality, car parking 

etc) 
• Lead student leadership training  
• Participate on school clubs and team events 
• Charity events 
• Student Council  

 

How do I log my activities? 

On the following pages you will see a table where you 
will need to log your activities, an example is provided 
below. You will need to select a staff member to sign 
this off. They will grade you from Green (excellent) Am-
ber (good) and Red (needs improvement). 

Activity  Date  What did it involve you 

doing? 

Staff Mem-

ber to sign 

off  

Staff member 

to RAG rate 

your contribu-
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13/2/26 I support year 8 parents evening by 
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Expect More  


