WESTLANDS

Accessibility Plan Policy

Equalities Statement
In our Trust we work to ensure that there is equality of opportunity for all members of
our community who hold a range of protected characteristics as defined by the
Equality Act 2010, as well as having regard to other factors which have the potential
to cause inequality, such as socio-economic factors. For further information, please
see our Equalities Policy.
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1. Aims

Schools are required under the Equality Act 2010 to have an accessibility plan. The
purpose of the plan is to:

) Increase the extent to which disabled pupils can participate in the curriculum;
Improve the physical environment of the school to enable disabled pupils to
take better advantage of education, benefits, facilities and services provided;

° Improve the availability of accessible information to disabled pupils.

Our school aims to freat all its pupils fairly and with respect. This involves providing
access and opportunities for all pupils without discrimination of any kind.

Westlands School recognises that many of our pupils, staff and visitors have
individual needs when using the school site and facilities. We also recognise that for
some pupils, the nature of their disabilities may mean that they experience specific
challenges related to accessing education and the environment. As part of our
on-going commitment to the delivery of an inclusive education we will endeavour to
ensure that disabled pupils receive the same standards of education as their
non-disabled peers.

The plan will be made available online on the school website, and paper copies are
available upon request.

Our school is also committed to ensuring staff are trained in equality issues with
reference to the Equality Act 2010, including understanding disability issues.

The school supports any available partnerships to develop and implement the plan.

Our school’'s complaints procedure covers the accessibility plan. If you have any
concerns relating to accessibility in school, the complaints procedure sets out the
process for raising these concerns.

We have included a range of stakeholders in the development of this accessibility
plan, including staff and governors at the school.

2. lLegislation and Guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and
the Department for Education (DfE) guidance for schools on the Equality Act 2010.
The Equality Act 2010 defines an individual as disabled if they have a physical or
mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their
ability to undertake normal day to day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice,
‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than
minor or frivial’. The definition includes sensory impairments such as those affecting



http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy
and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities
under the Equality Act 2010, to alleviate any substantial disadvantage that a
disabled pupil faces in comparison with non-disabled pupils. This can include, for
example, the provision of an auxiliary aid or adjustments to premises.




3. Action plan

Aim Current good practice Objectives Actions to be taken Person Date to Success criteria
responsible complete
actions by
Increase access to | Our school offers a differentiated For pupils who have Google Classroom to SLand Ongoing There will be
the curriculum for curriculum for all pupils; disabilities which be used to provide individual evidence Google
a pupil with cause frequent/ relevant and teachers - led Classroom has been
disability We use resources tailored to the needs | long-term absences appropriate resources by LL and used across different
of pupils who require support to from school to still be to support pupils SEND Key Stages.
access curriculum; able to access quality | working on laptops, or
education. who are absent.
Curriculum progress is tracked for all
pupils, including those with a disability; SEND team to act SEND Team fo | Ongoing SEND / Disability

Targets are set effectively and are
appropriate for all pupils with
additional needs.

The curriculum is reviewed to ensure it
meets the needs of all pupils.

Use of assistive technology to improve
pupils’ independent access to the
curriculum. Reading pens,
chromebooks for individuals and
speech to text.

proactively in ensuring
pupils attend full range
of lessons. Working with
teachers to make
appropriate
adaptations in lessons
where necessary.

implement
any new
technology

attendance to
lessons will have
improved.




Improve and The environment is adapted to the To ensure all assistive Complete a SEN team, Ongoing There will be a
maintain access to | needs of the pupil as required. This equipment is stock-check of the including LSAs working stock-check
the physical includes; up-to-date and in full assistive equipment attached to document held with
environment. e Ramps; working order. held in: the PD unit. the SEN department.
e Elevators; PE, Design &
e Disabled parking bays; Technology, Catering,
e Disabled toilets; Animal Care/ Science
e Support with railings/ handle; (including classroom
e Bright yellow paint on the furniture).
edge of the steps and bottom
of the ramps; To ensure any Monitor disabled Site Ongoing Suitable access is
e Adapted equipment in DT and | upcoming building access ramps and management maintained for alll
Catering rooms; works do not prevent where these cannotf be | team - to pupils during the
e Adapted furniture for access for disabled used ensure alternative | include PHF, construction phase.
wheelchairs; pupils. access is provided. PEH.
e Specidlised hoists and
transition equipment to To ensure the new Regular meetings with Site Completing The new Science/
support personal care and Science/Farm building | construction teams to management | in April 2026 Farm building when
changing; includes the required ensure all planned feam - fo opened is fully
e Beanbags and alternatives amount of specialised | equipment is correctly include PHF, equipped to ensure
seating for wheelchair users to | equipment and is fully | installed. PEH pupils with a
use; accessible to pupils disability can access
e Dedicated rooms for with a disability. and use it easily.
physiotherapy;
e Specidlised equipment for PE.
Improve the Use of larger print resources for Vi To ensure training is |dentify pupils. SEND Team Ongoing Advice and
delivery of pupils; available to all staff Organise and promote information will be
information to regarding visual and fraining. made available for
pupils and staff Use of tactile Chromebooks and hearing-impaired Purchase of google SEND Team all teachers of pupils
with a disability. google tablets to support VI pupils; pupils. tablets with a sensory
impairment.
Use of tactile printers for VI pupils; To ensure the hearing | Addition of light Site team, PHF | Ongoing




loop system is fully Beacons linked to Fire
Hearing loop equipment used when maintained. Alarm systems in
appropriate; specific locations.

Hearing and Visual Impairment
teachers used to deliver training.

4. Monitoring Arrangements

This document will be reviewed every year but may be reviewed and updated more frequently if necessary. It will be approved by the Governing Body
and Headteacher.

5. Links with other Policies

This accessibility plan is linked to the following policies and documents:

Supporting Pupils with Medical Conditions Policy

Child Protection and Safeguarding Policy

Equality Information and Objectives Policy

Attendance Policy

Special Educational Needs, Disability SEND and Inclusion Policy
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